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Partners

OFFICE ANNOUNCEMENTS

Brent Gamble CPA, CA
Gayle Walton CPA, CA
Brad Velie CPA, CA
Rachel van Tamelen CPA, CA
Robert Hoy CPA, CA

We are now accepting in-person
appointments in and out of the office again. You will be screened
when making the appointment and
again via a poster on the door when
entering:
• Have you or someone in your
household been out of the country in the past 14 days?
• Do you currently have a fever,
cough, sore throat, runny nose
or shortness of breath?
• In the past 14 days, have you
been in contact with someone
known to have COVID 19?

Associates
Ken Burdeyney CPA, CA
Lynn Haunholter CPA, CGA

Managers

Contributing To Your Success

Julie Guerin CPA, CGA
Sean Vreeling CPA

Accounng Staﬀ
Ma'hew Mines CPA
Jake Southwick
Cory Houlder
Taryn Hollingshead

If you have not signed
your T183 forms (personal
tax authorization to efile)
and returned them to us,
you might be getting a call
from Tina to do so. Mail or scan and email
to data@invisioncpa.com.

Thank you for
staying home!!

If the answer to any of these questions is yes, the appointment will be
cancelled.

Administraon
Heather Vedress
Karen Schoe'ler
Tina Osmond

We will ask that you use the hand
sanitizer supplied by the office before your meeting.

Entrepreneurial Inspira/ons:
“Let no one discourage your ambi/ous a2tude. You don’t need a fan club to achieve
your goals. Be your own mo/va/on.” - Author Unknown

Summer Hours:
July and August
8:30am - 12:00pm
1:00pm - 4:30pm

“ If people like you, they’ll listen to you, but
if they trust you, they’ll do business with
you.” - Zig Ziglar Movaonal Speaker
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Welcome to the newest member of our team,Taryn Hollingshead! Taryn has just finished her 4 year degree in Accounting from SAIT through the Grande
Prairie Regional College. She will be
starting the CPA program in the fall.
Taryn was born and raised in Peace River
and enjoys reading and camping. Taryn
was able to join us for our Murder Mystery Christmas Party in December and
was such a good sport as she ended up
being the murder
victim.

Due to COVID 19 we were unable to
have our annual tax party. So this
year we had a virtual party where the
office handed out Mr. Mikes’ gift
cards to the staff and we were able to
order our food with their take out or
delivery service offered.

WHAT ARE THE LIMITS FOR 2014?
Canada Emergency Wage Subsidy (CEWS)

Tips and Traps
CEWS Application

The Canada Emergency Wage Subsidy (CEWS) 75% is effective March 15 to August 29, 2020. It is often referred to as the 75% wage subsidy as it
provides assistance for eligible employers who have experienced a significant revenue reduction. In general, it covers up to 75% of wage costs to a maximum of $847 per week per employee.

CEWS Tips and Traps:

Companies can apply for CEWS through “CRA
My Business Account” or online using the same
filing code as the company was given for T4
filing (if lost, you can get another code-google
“CEWS how to apply CRA”)





The periods for which the subsidy is available, and their reference
periods for the revenue decline, are summarized as follows:
Wages
Earned
During:
Period 1

Period 2

Period 3

Period 4

March 15 to
April 11

April 12 to
May 9

May 10 to
June 6

June 7 to
July 4

Reference period for eligibility:





March 2020 15% revenue decline compared to:



•
•



March 2019 or
Average of January and February 2020

April 2020 30% revenue decline compared to:

•
•

If you qualify for the 75% wage subsidy for one month, say May 2020, based on a
30% May 2020 revenue drop, then your next month’s revenue automatically qualifies
(June revenue in this example) it doesn’t matter if your actual (June 2020) revenue
has dropped or not.
An eligible employer is under no obligation to prove that their decline in revenue is
related to COVID -19.
It is possible to use a cash-basis election to measure the revenue drop, this could be
more difficult to calculate and if used, the cash-basis method applies for all CEWS
periods.
Special rules apply for non-arm’s length employees (ie: shareholders or family members).
Wages paid relates to the date of the paycheque and wages earned relates to the dates
on the timesheet when the hours were worked.
It’s possible for an employee’s entire wage to be paid for by the subsidy where the
employee is currently being paid 75% or less now compared to their baseline remuneration (from January 1, to March 15, 2020).

April 2019 or
Average of January and February 2020



Baseline remuneration are the wages paid (not earned) from January 1 - March 15,
2020.

May 2020 30% revenue decline compared to:

•
•



May 2019 or
Average of January and February 2020

June 2020 30% revenue decline compared to:

•
•

June 2019 or



Average of January and February 2020

Period 5

July 5 to
August 1

Details not yet released by CRA

Period 6

August 2 to
August 29

Details not yet released by CRA

The CRA website has practical and fairly user-friendly information about CEWS.
Google topics about CEWS using “...CEWS CRA” at the end to ensure you are reading the tax department information as, surprise!, not all internet information on
CEWS is reliable, accurate or up to date.
Employees laid off and collecting $500/week CERB, can be put back on their employer's payroll retroactively, (they don’t have to come into work) and be paid $847/
week, which could be 100% covered under CEWS providing their
baseline remuneration (January 1—March 15) was at least $1,129/
week. They can repay their CERB in order to earn $347/week
more than CERB without it costing the employer anything.

Line Numbers on the CEWS Application
Line A—Number of eligible employees

Line F—10% Temporary Wage Subsidy for Employers reduction

Enter the number of eligible employees you had on your payroll during the period
covered by this claim in the box for line A. Only enter the amount of employees that
meet the eligibility criteria. If there was a period of 14 or more consecutive days in
that the employee is not paid for, that employee is not eligible.

Enter the amount you calculated for the 10% Temporary Wage Subsidy for Employers. The 10% wage subsidy for the same period (whether claimed or not) is deducted
from the 75% wage subsidy on Line F of the CEWS application. This forces the companies to apply for the 10% subsidy as well. However, a recent election was made available whereby a company can elect not to claim the 10% wage subsidy and therefore have
no deductions of the 10% wage subsidy on the CEWS application. That simplifies
things to apply for just one subsidy vs two and still receive the same amount. The company must indicate so on a self-identification form (not yet released by CRA) under the
10% temporary wage subsidy program.

Line B—Total eligible remuneration paid
Wages for the subsidy period are for the hours worked during the subsidy period, not
the date the wages were paid. For example, an employee is paid monthly, for the
subsidy period May 10 to June 6, use the hours worked from May 10 to June 6 which
will be a combination of hours from his May payroll cheque and June payroll cheque.
Look at the time sheets week by week to determine this.
Line C—Basic Canada Emergency Wage Subsidy
CRA has a user friendly excel spreadsheet for download. Google “calculate your
subsidy cews cra”. However, you need to first calculate employee’s baseline remuneration and wages earned during the CEWS period as the spreadsheet does not calculate
those amounts for you.
Line D and E—Employer EI and CPP

Line G—Amounts received by eligible employees under the ESDC’s Work Sharing
Benefit program (enter $0 if not applicable)
It is rare that any small to medium sized companies are participating in the Employment
and Social Development Canada’s Work-Sharing benefit program, so likely this line
will be $0.
Line H—Canada Emergency Wage Subsidy
This line is calculated automatically once you have entered the required information in
the web application. It is the total amount you will be claiming in your application.

CEWS application line D (employer EI) and line E (employer CPP) is only applicable
if the company is paying employees who are not working. If the company’s employees being paid are actually working, line D and E would be $0.
Page 2

CONTRIBUTING TO YOUR SUCCESS

Tax Deadline Extensions

Deadlines
Rental Assistance

PAYMENT & FILING DEADLINES
2019 Individual tax filing deadline: This was extended to June 1, 2020. T1 late-filing penalties will
not be charged if returns are filed and payments are made by September 1, 2020. However, it is important to note that the actual filing deadline has not been changed to September 1, 2020. The earlier
extension to June 1, 2020 remains in effect. Returns filed after June 1, 2020 would still be late; however, the primary disincentive
is that late-filing penalties would be removed if all conditions are met: one being if the balance is paid in full by September 1,
2020.
2019 individual tax filing deadline for self-employed and their spouses: This deadline remained unchanged from June 15,
2020. Payment deadline for the 2019 taxes and the June 15 instalment payment for the 2020 tax year has been extended to September 1, 2020. Similar to the above, late filing penalties would be removed if filed by September 1, 2020 and if all conditions
are met: one being if the balance is paid in full by September 1, 2020.
Corporate tax filing & payment deadlines: Corporations with a tax return filing deadline on May 31, or in June, July or August
2020 have their deadline extended to September 1, 2020. The previous extended deadline of June 1, 2020 for corporate tax returns
due after March 18, 2020 and prior to May 31, 2020 has not been further extended. Part I Federal and provincial corporate tax
payments due between March 18 and August 31, 2020 have been extended to September 1, 2020
Payroll remittances: These continue to be due by existing payment due dates. No extensions have been granted.

Audit Shield Fee Waiver Service COVID 19
Application Audits - Canada Revenue Agency will audit some Canadian
Emergency Wage Subsidy 75% (CEWS) applications prior to assessing and
paying the subsidy. These pre-assessment audits are NOT covered by the
Audit Shield Fee Waiver Service.
Post Approval Audits - Audits of CEWS after it has been processed and the payment received
is more likely to be undertaken as part of the audit of a tax return (e.g. a Corporate Post Assessment Review of a T2 line number which could be the CEWS subsidy). As the audit is part of
tax return, it will be covered. If the CRA undertook a Payroll Examination of the completion of
an employer’s T4 slips and checked the Temporary Wage Subsidy 10% (TWS) calculation, or
the subsidy wages paid to the employee, it would also be covered.

 Audits of a non-business individuals’ entitlement to a Covid-19 support package (e.g.
CERB) will not be covered.

 Canada Emergency Business Account (CEBA) will not be covered as it is a funding
support provided through eligible financial institutions. Although there may be a review
of the use of those funds to validate that they were used for the purpose, this would most
likely not be a part of a tax return.

Temporary Wage Subsidy (TWS) 10%
March 18 to June 19, 2020
Organizations that do not qualify for the
CEWS (75%) wage subsidy, are likely eligible for the Temporary Wage Subsidy Program (TWSP 10%) on wages/salaries paid
from March 18 to June 19, up to a maximum of $1,375 per employee and $25,000
per employer. You can reduce your payroll
remittance for that month or a future month
in 2020 or wait until the end of the calendar
year to receive the subsidy. It is speculated
there will be something on the 2020 T4
summary to reconcile for the reduced payments or to request the 10% subsidy at the
time.

If you have not purchased the Audit Shield Fee Waiver Service and are interested, please contact our office at (780) 624-3830.

Canada Emergency Commercial Rent Assistance
(CECRA)
This provides relief for small business renting their premises.
Over the course of the program, property owners can reduce rent by at
least 75% for the months of April and May (retroactive), and June, for
their small business tenants. CERCA will cover 50% of the rent, with the tenant paying up to
25% and the property owner forgiving at least 25%. Applications are made for the property
owners, not the small business tenant, on the Canada Mortgage and Housing Corporation
website.

V O L U M E 9 9 — S U M M E R 20 2 0
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Canada Emergency Business Loans

Notes App
CEBA

Financial Stress
In this time of uncertainty here are some tips on how to deal with financial stress:
1.

Make one financial decision at a time. Space out your financial decisions instead of making too many at once and becoming overwhelmed.

2.

Track your spending. Keep a daily list of how you spend your money.

3.

Identify your financial stressors and make a plan… take stock of your financial situation and where money causes you stress. Write
down ways you and your family can reduce expenses or manage your money more efficiently. Then commit to a plan and review it regularly. If you are having trouble paying bills or staying on top of debt, reach out for help by calling your bank, utilities or credit card
company to set up a payment plan.

4.

Recognize how you deal with stress related to money. In tough times people are more likely to relieve stress by turning to unhealthy
activities such as smoking, drinking, gambling or emotional eating. The strain can also lead to more conflict and arguments between
partners. Be alert to these behaviors—if they are causing you trouble, consider seeking help from a psychologist or community mental
health clinic before the problem gets worse.

5.

Take inventory of your finances. Obviously, some money difficulties are easier to solve than others, but by taking inventory of your
finances you’ll have a much clearer idea of where you stand. And as daunting or painful as the process may seem, tracking your finances
in detail can also help you start to regain a much needed sense of control over your situation.

6.

Remember what's important. Remind yourself that family, friends and relationships matter more than material objects.

7.

Ask for Support. Research shows that having a support system can help you reach your goals. Surround yourself
with people you trust who will support your financial goals and want to help you succeed.

SHOP LOCAL
EAT LOCAL
SPEND LOCAL
ENJOY LOCAL
START THE TREND!
Support the
local businesses who
support the area where you
live, work and play.

Canada Emergency Business Account Loans
(CEBA)
Banks will offer interest free $40,000 loans, guaranteed by the government to small business and not-for-profit to help cover their operating
costs. The main criteria include:
 The business was in operations as of March 1, 2020.
 Total wages per the 2019 T4 summary were between $20,000 and
$1,500,000.
 If less that $20,000 in wages, the business qualifies if it has a business number, has filed a 2018 or 2019 tax return and has eligible
non-deferrable expenses over $40,000 such as rent, property taxes,
utilities, and insurance.
 Have an active business chequeing/operating account with the
bank.
 Intent to continue to operate the business.
 May be selected to participate in post-funding surveys
conducted by the Government of Canada or any of its
agents.
The loan must be repaid by December 31, 2022 in order to receive forgiveness of 25% up to a maximum of $10,000. The government has
placed restrictions on the use of the funds from the loan to pay nondeferrable operating expenses as listed above. It may not be used to
prepay/refinance existing debt, payments of dividends, distributions and
increases in management compensation.
Applications are made through your bank. Contact your financial institution to apply for this loan or if you need more details.

